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Legislative funding significant for UCF 
The 1986 legislature provided a sig-
nificant amount of funding for the State 
University System, and in the process 
UCF wi l l realize several new activities 
and construction projects. 
The general appropriations bil l , wh ich 
is subject to the governor's approval, 
provides an overall average five percent 
increase in base salaries, effective no 
earlier than Aug. 7 for faculty and 
selected administrative and professional 
employees. An average five percent was 
provided for regular A&P, effective Jan. 
1, 1987. The Board of Regents also 
received an additional two percent dis-
cretionary fund for faculty salaries, mak-
ing the total average available for 
faculty seven percent. 
The bill provides for min imum annual 
increases of $700 for fu l l - t ime Career 
Service employees who have a current 
performance appraisal of at least 
"meets performance standards" and 
adjusts each pay range by at least five 
percent, or $600, whichever is greater. 
Performance incentive increases are 
also provided, but details of this and 
other features related to the category of 
staff who wi l l become known on July 1 
as University Support Personnel Sys-
tem, instead of Career Service, have not 
been announced. 
UCF President Trevor Colbourn 
expressed gratitude to the legislature, 
the Chamber of Commerce and the 
Board of Regents for the appropriation 
"UCF and Orlando acknowledge the 
efforts of our legislative delegation and 
community leaders to represent our 
needs in Tallahassee. We also recog-
nize the support of the board and Chan-
cellor Reed in addressing our specific 
local programs," he said. 
Other major funding includes: 
CREOL (Center for Research in Elec-
Bronze flame 
final choice 
in Library art 
An art advisory board last week 
recommended that UCF's Library be set 
off w i th a nine foot bronze statue in the 
shape of a f lame. 
The committee of 24, representing 
community leaders, artists, l ibrarians, 
faculty and University administrat ion, 
narrowed the field from 59 offerings in 
the spring, to seven considered last 
week, to the f inal choice by a Mexico 
City artist, Leonardo Nierman. 
Library Director Anne Marie Al l ison 
wi l l invite Nierman to help site the 
statue at the best place to be seen. In 
his wr i t ten proposal Nierman suggested 
lighting and "possibly a water mir ror" 
to set off the nine foot statuary on a 
base four to six feet tal l . 
In addition to staturary, the commit-
tee considered among finalists two 
proposals for stained glass windows, 
woven copper wal l hangings, colored 
panels suspended on wires and other 
modern pieces. 
When the Library addition and remo-
deling were completed nearly two years 
ago a fund of $30,400 was generated 
by a 1979 law setting aside one half of 
one percent of the building cost for art. 
tro Optics and Lasers)—a maximum of 
$2 mil l ion in research funds that would 
provide 20 positions. This item depends 
upon a match of the state appropriation 
from federal and private sources. UCF 
has already submitted a major proposal 
Science accepts 
A n Engineer ing Col lege robot once p r o g r a m m e d by t w o M a r t i n 
M a r i e t t a e m p l o y e e - s t u d e n t s , and President Trevor C o l b o u r n , 
accept a $ 4 5 , 0 0 0 check f r o m Rona ld Cybulsk i , d i rector of 
research and techno logy M a r t i n M a r i e t t a Or lando Aerospace , and 
P a m Evans, m a n a g e r of personnel , M a r t i n M a r i e t t a D a t a Sys-
t e m s . $ 5 , 0 0 0 of the cont r ibu t ion w a s e a r m a r k e d for the C o m p u -
ter Sc ience D e p a r t m e n t ; the remainder w e n t to U C F ' s success-
ful ly c o m p l e t e d $ 5 mil l ion capi ta l c a m p a i g n . 
Planning Council structure 
grants large faculty voice 
Faculty members wi l l constitute the 
majority on a broadly representational 
27-member Planning Council charged 
wi th mapping objectives and plans for 
UCF's development through the year 
2000. 
The counci l , according to President 
Trevor Colbourn, wi l l include 14 faculty 
members drawn from the various col-
leges by either appointment by the 
deans or election by faculty colleagues. 
The remainder would consist of the 
academic deans, or their designees, and 
presidentially-appointed members 
representing the remote campuses, 
students, administrative and profes-
sional staff, a lumni and career service 
personnel. 
"The Planning Council surely ranks 
among the most significant committees 
ever commissioned on our campus," 
Colbourn said. "UCF has made remark-
able progress over the 18 years classes 
have been held. As the University 
moves out of its developmental years 
into institutional adulthood, we need to 
be sure the direction we take is the 
right one. We need to take stock of 
where we are, where we should be 
headed and how we propose to get 
there." 
Colbourn said he would select a 
council chair from the faculty ranks. The 
selection would be made shortly so that 
the prel iminary information collection 
phase of the council 's work can proceed 
in advance of the election of faculty, 
which wi l l occur in the fall when all 
faculty return. A fu l l - t ime staff person is 
to be assigned to the council chair. 
Colbourn said the council 's charter 
grants all of the authority needed to 
develop a strategic plan for the Univer-
sity. The council wi l l determine its own 
operational rules and is empowered to 
form internal sub-committees or task 
forces drawing on the expertise of non-
council members. All task forces would 
be chaired by a council member. 
The council as a whole shall be 
responsible for the f inal product, which 
is to include strategies and operational 
action plans. The council would inte-
grate task force reports. 
The table on Page 2 shows Planning 
Council membership. 
to the Department of Defense. 
1ST (Institute for Simulation and 
Training)—$250,000 above the recur-
ring base. Four positions are provided. 
Engineering Enhancement— 
$500,000 to the College of Engineering 
for equipment. This is the last year of 
the original five-year program. 
Academic Advising—$400,000 min-
imum to UCF as one of three pilot 
schools in SUS establishing a computer-
ized method of making student records 
easily available when adviser and stu-
dent are discussing career goals and 
courses needed 
Daytona Beach Campus—$190,226 
to provide eight staff support positions 
when the joint-use building for UCF is 
completed on the Daytona Beach Com-
munity College campus about Jan 1 
FSEC (Florida Solar Energy Center) 
$706,643 for planning relocation from 
the present Brevard County site, plus a 
Power Electronics Applications Lab, 
research in hydrogen and photovoltaics 
and a facilit ies trust fund 
PECO (Public Education Capital 
Outlay)—$8.24 mill ion for CEBA II con-
struction, $1.05 mil l ion for util it ies 
planning and modifications, $50,000 for 
a consort ium use of UCF's old Daytona 
Beach Campus and $750,000 for 
equipment at the UCF/DBCC joint-use 
facilit ies. 
CITF (Capital Improvement Trust 
Fund—)$6.4 mil l ion for fieldhouse and 
track and $2,353,000 for a student 
Union. The funds are subject to sale of 
bonds for construction. The trust fund is 
generated from student fees 
Academic Enhancement—The SUS 
received $4,269,601 and UCF wi l l get a 
pro rata share, depending upon final 
BOR distr ibution 
Eminent Scholars—The program was 
provided enough funds for at least 20 
new chairs, one of which is already 
reserved for UCF 
Visiting team 
analyzes UCF's 
Creative School 
Editor's Note: The evaluation of UCF's 
Creative School, printed in its entirety 
inside, was prepared by Lilian G. Katz, 
professor of early childhood education. 
University of Illinois; Johann A. Chancy, 
supervisor, Florida Department of Edu-
cation, and Alice Taglauer. educational 
director. Community Coordinated Child 
Care. 
The results of a parents' question-
naire were available to the team. The 
findings from the College of Education-
developed survey showed high levels of 
satisfaction. Seventeen of the 26 ques-
tions produced approval ratings in the 
range of 90 to 100 percent. 
The lowest scores were recorded on 
questions about whether the school 
staff keeps parents well informed on 
their childrens' progress and the ade-
quacy of school hours from 7:45 a.m. to 
5 p.m., with 50 percent and 63 percent 
of the parents responding affirmatively. 
Due to those results, parent-teacher 
conferences have been instituted and 
the hours of operation extended to 5:15 
p.m. 
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GRANTS 
AVAILABLE 
"RESEARCH OPPORTUNITIES in Eco-
nomics, Geography and Regional Science, 
History and Philosophy of Science, Law 
and Social Sciences, Political Science, 
Sociology, Measurement Methodology and 
Data Improvement, and Decision and 
Management Science." (NSF) The goal of 
the program is to develop basic scientific 
knowledge of human social behavior, inter-
action, and decision-making and also of 
social and economic systems, organizations 
and institutions In addition to research 
proposals, the program will consider propos-
als for doctoral dissertation support, research 
conferences, the acquisition of specialized 
research and computing equipment, group 
international travel, and data collection. Pro-
grams included are: 
ECONOMICS — The program supports 
basic and applied research designed to 
improve understanding of the processes and 
institutions of the U.S. economy and of the 
world system of which it is a part. Research 
areas currently supported are general eco-
nomic theory, economic dynamics, applied 
microeconomics, macroeconomics, and pub-
lic finance, international economics, indus-
trial organization, mathematical economics, 
economic history, and labor economics. 
GEOGRAPHY AND REGIONAL 
SCIENCE — The program promotes a 
deeper understanding of the causes and 
consequences of geographical differences in 
economic, social, cultural, and physical 
phenomena: of the ramifications of location; 
location of the interconnections and interac-
tions among places and regions; and of the 
interrelations between man and 
environment. 
MEASUREMENT METHODS AND 
DATA IMPROVEMENT — Supports pro-
jects to improve the scientific quality and 
accessibility of social data, with emphasis on 
improving survey data and on increasing the 
research usefulness of federal statistical 
data 
SOCIOLOGY — Supports research on 
problems of human social organization, 
demography, and the processes of individual 
and institutional change Included is 
research on decision-making, organizational 
change, social movements, urbanization, 
labor force processes, resource allocation, 
reward distribution, social networks, sociali-
zation, and the sociology of science. 
HISTORY AND PHILOSOPHY OF 
SCIENCE — Supports research having clear 
and direct relevance to the understanding of 
science (including the physical, biological, 
and social sciences), scientific change, and 
technological development 
POLITICAL SCIENCE — Supports 
research on the political forms and processes 
by which societies coordinate their activities 
through governments, including studies of 
governmental institutions and their effects 
on social life, the effects of structural factors 
on political participation, conflict and political 
instability, and how political processes are 
modified in response to social and economic 
change 
LAW AND SOCIAL SCIENCES — 
Supports social scientific research on law 
and law-like systems of rules Included are 
studies of dispute processing, administrative 
and judicial decision-making, social control, 
compliance and deterrence, the regulatory 
role of law, legal and social change, and 
related inquiries on the relationship between 
legal processes and other social processes. 
DECISION AND MANAGEMENT 
SCIENCE — Supports fundamental research 
on decision-making, management, and oper-
ational processes to build a body of knowl-
edge that can be drawn upon to improve 
practice 
ALL THE ABOVE HAVE TARGET DUE 
DATES OF AUG. 1 5 and JAN. 1 5. 
PLEASE NOTE: DSR will establish an 
internal peer review committee for appli-
cants who wish to have their proposals 
reviewed in-house prior to submission to 
NSF In order to meet the Aug. 15 target date 
(for submission to NSF), please contact DSR 
no later than July 7 if you desire an in-house 
review This review procedure has been 
initiated on a trial basis and only for applica-
tions due to NSF on Aug 1 5. 
For further information, please contact 
Bruce Furino, x2671 
Blood Drive nets 
107 pints June 4 
The traditionally light summer blood 
drive on June 4 netted a respectable 
107 pints for the UCF account at the 
Central Florida Blood Bank. 
Pre-Professional Medical Society stu-
dents, who sponsor the four drives per 
year, reported that 123 signed as volun-
teers and 107 were accepted. Of the 
donors, 85 were students, 21 Career 
Service employees and one a faculty 
member. 
Official memoranda 
To: All Departments 
From: Mary Stines, 
Payroll Supervisor 
Subject : Ju ly 4 Hol iday Schedule 
Due to the holiday on Friday, July 4, it wi l l be necessary 
that all completed certif ications for pay period ending June 
26 be in the Payroll office no later than 4 p.m. on Monday, 
June 23. 
The certif ications for this pay period wi l l be ready for 
pickup anytime after 8 a.m. on Tuesday, June 17. 
Payday wi l l be on Thursday, July 3. 
* • • 
To: Al l Teaching Faculty 
From: I.E. Knight, 
Director Records & Registration 
Subject : Summer " A " Term Grades 
Grades for all on-campus, Area Campus and Continuing 
Education students are due in the Registrar's Office no later 
than noon on Monday, June 23. In order to meet this dead-
line, it is requested that grade report sheets be returned for 
individual sections as soon as you have entered the grades 
so these reports may be checked for completeness before 
they are forwarded to our office for processing. Please have 
the grade sheets hand-delivered to your Dean's Office. DO 
NOT USE THE CAMPUS MAIL. Thank you. 
IN THE EVENT THE STUDENT: 
a) Is listed as an auditor, the letter " X " should already 
be entered. 
b) Has w i thdrawn on or before Friday, July 1 1 , (s)he 
wi l l receive a grade of " W " . 
c) Has been dropped for non-payment of fees, he r /h i s 
name wi l l not appear on this roll although it did 
appear on previous rolls. 
PLEASE NOTE: 
The grade sheets must be marked legibly IN INK. Al l 
grades must be entered under "Grade" on the grade sheet, 
signed and dated by the instructor. 
ORIGINAL: (White) Registrar's Copy to be returned to the 
dean of your college 
1 st CARBON: (Yellow) To be retained by the instructor 
2nd CARBON: (Pink) To be retained by the dean 
3rd CARBON: (Orange) Supplied in order that you may post 
f inal grades for student information purposes, provided you 
have obtained the required releases. 
Please handle and mark carefully. Try to keep the grade 
marks w i th in the space alloted Please init ial erasures 
and /o r changes. We suggest that you use the student's ful l 
name to transfer grades f rom your Final Grade Roll to this 
Grade Collection Roll. Numbered lines may not match 
R E M E M B E R : Grade sheets should be returned to your 
Dean's Office - not to the Registrar's Office. 
• • • 
To: Faculty 
From: Dr. Frank E. Juge, 
Academic Affairs 
Subject : Internship Reopened 
A number of faculty have indicated that they were not 
aware of the availabil ity of the administrat ive internship in 
the Office of Academic Affairs for women and minority unti l 
after the deadline had passed. Therefore the application 
deadline wi l l be extended unti l Wednesday, June 25, 1986 
Faculty interested in applying should send a copy of their 
vitae and letter indicating their career goals and what they 
hope to accomplish during the internship. This information 
should be sent to Dr. Frank Juge, Office of Academic 
Affairs, A D M 384. 
Publication of these memoranda and announcements about University 
policy and procedure constitutes official notice to faculty and staff. 
To: Al l Career Service Employees and Supervisors 
From: Mark Roberts, Personnel Director 
Rosemary Closson, Training Manager 
Subject : USPS Or ientat ion 
July 1, 1986 is the implementat ion date for the University 
Support Personnel System (USPS). In order to have as many 
employees as possible understand the changes brought 
about as a result of this t ransi t ion, an orientat ion to the new 
USPS wi l l be held Tuesday, June 24, and Friday, June 27. 
Session size wi l l be l imited to 100, so please plan on arriv-
ing early. 
Details regarding t imes and location are listed below: 
Locat ion: Howard Phillips Hall - Room 115 
Dates 8t T imes: Tuesday - June 24, 9 a.m. - 10 a.m. or 2 
p.m. - 3 p.m. 
Friday - June 27, 9 a.m. - 10 a.m. or 2 p.m. - 3 p.m. 
Pleae secure your supervisor's permission to attend any 
of these sessions, ensuring appropriate office coverage. 
We look forward to your joining us as we present an over-
view of the basic changes in the transit ion and spend t ime 
answering any questions you may have about the USPS. 
• * • 
To: Al l Departments 
From: Barry W. Davidson, 
Student Employment/Financial Aid 
Subject : S tudent Emp loyment Procedures 
Just a few updates and reminders: 
1 When you are submitt ing W-4 cards for your student 
assistants, the RET. CODE has changed from ZZ to ZX. 
This is to help the Bureau of Payrolls in Tallahassee 
differentiate student employees f rom fu l l - t ime 
employees. 
2. The auditors are still f inding students that are working 
(putting hours on their timecards) when they are sup-
posed to be in class. The students should work around 
their class schedules If there are any exceptions to 
this ( ie. class cancelled, w i thdrew from class, etc.), 
please note this information on the back of the t ime 
card. 
3. Please make sure your t imecards are properly signed 
by the student and the supervisor We cannot accept 
init ials in lieu of signatures. 
Thank you very much for your cont inued cooperation. 
• • • 
To: All Departments 
From: Gus Ambler, 
Asst. Director of Purchasing 
Subject : Au toma ted Requis i t ion Logging Sys tem 
The Purchasing Department now has an on-l ine auto-
mated requisit ion logging system. Any department w i th 
terminal access to NWRCICS can read our fi les and deter-
mine the fol lowing. 
A Date requisit ion was received in Purchasing 
B. Initials of Purchasing Agent handling the 
requisit ion 
C. Comments or additional information 
D. Is your requisit ion out to bid? 
I encourage you to use this system.before you telephone 
us on requisit ion status. 
For information on how to use this system call Gus in 
Purchasing at x2661 . 
Planning 
From 
Arts and Sciences 
Engineering 
Business Administrat ion 
Health 
Education 
Council of Chairs 
Undergraduate Studies 
Graduate Studies 
Remote Campuses 
Students 
A & P 
Alumni 
Career Service 
Total 
Council makeu 
Total 
5 (Dean + 4 faculty) 
4 (Dean + 3 faculty) 
4 (Dean + 3 faculty) 
2 (Dean + 1 faculty) 
3 (Dean + 2 faculty) 
1 (Dean) 
1 (Dean) 
2 
27 
Nurr 
P 
ber 
-
Elected 
2 
2 
2 
1 
1 
1 
-
-
-
-
-
-
-
9 
Summer graduation 
falls on Saturday 
Summer commencement wi l l be held 
on Saturday, Aug. 2, for an expected 
955 graduates. 
There wi l l be an 8 a.m. ceremony for 
the Colleges of Arts and Sciences, Edu-
cation, Health and Liberal Studies Pro-
gram and an 11:30 a.m. ceremony for 
the Colleges of Business Administrat ion 
and Engineering. 
James S. Beadle, associate professor, 
College of Education, Brevard Campus, 
has been named marshal for the 8 a.m. 
rites and George F. Schrader, associate 
dean, College of Engineering, was 
chosen for marshal at the second 
ceremony. The site wi l l be the gymna-
sium in the Education Building. 
Choice of speakers and other details 
of the arrangements are pending, Dan 
Chapman, commencement committee 
chairman, said. 
I! » 
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Choosing.. 
Part of the A r t Adv isory Board w a s p ictured dur ing the select ion of 
one ou t of seven f inal m o d e l s of art w o r k to adorn U C F ' s Library. 
Left to r ight , M a r k S c h w e i z e r . A lan S p e n c e , D ick Lavender , G ian 
B o n f a n t i , M a r g a r e t S k o g l u n d and Enrico Pelitt i consider co lored 
panels suspended b e t w e e n parts of the bui lding to be v i e w e d f r o m 
t h e inside t h r o u g h w i n d o w s . A t r ight . Library D i rec tor A n n e M a r i e 
Al l ison s h o w s l i terature tha t c a m e w i t h the m o d e l of the f inal 
choice , symbol of a f l a m e , cast in nine foo t bronze. 
... and the Chosen 
Regents approve tenure for 16 faculty 
The Board of Regents has approved 
tenure for 16 UCF faculty members, 
listed by Academic Affairs as fol lowing: 
College of Arts & Sciences—Orvil le 
M. Berringer, Biological Sciences; Jerry 
Y. Gardner and Wi l l iam S Owens, 
Music, and Philip H. Pollock III, Political 
Science 
College of Business Administrat ion— 
Walter L. Johnson, Account ing; W 
Warren McHone, Economics; Stanley 
M. Atkinson and Naval K. Modani, 
Finance, and Mary L Joyce, Marketing 
College of Engineering—King W 
Osborne and Helmuth E Worbs. Engi-
neering Technoloby. and Loren A. And-
erson, Mechanical Engineering & Aero-
space Studies 
College of Health—Sharon E Dou-
glass and L Timothy Worrel l , Cardio-
pulmonary Sciences; Harold A Utt, 
Communicative Disorders, and Thomas 
J. Edwards, Radiological Sciences. 
Army ROTC will grow 
into detachment status 
Hall of fame 
Dr. R o b e r t Bel le, d i rector of M i n o r i t y Serv ices , w a s t h e f irst 
Glassboro S t a t e Col lege ( N e w Jersey) basketbal l player to a c c u -
m u l a t e 1 , 0 0 0 career points , a scoring record passed by only three 
players since he g r a d u a t e d in 1 9 5 8 . For t h a t , and the 1 , 2 0 9 
rebound record t h a t has never been equa l l ed . Belle w a s this spring 
a m o n g 1 0 f o r m e r a th le tes and one coach inducted into the 
school 's n e w l y c r e a t e d Hall of F a m e . There w e r e m o r e t h a n 1 0 0 
nominees . 
Army ROTC, on campus since 1978, 
is staffing up this summer for ful l de-
tachment status in the fall 
The Army's initial presence came as 
an extension from Stetson University 
and this was upgraded in 1 981 to an 
extension center at UCF, and as the 
cadet corps grew the University asked 
to be named a host inst i tut ion. The 
Department of the Army granted that 
request last December. 
Captain Orlando Fernandez, adjutant 
of the extension center, noted enrol l -
ment in the Army program grew from 
66 students in the 1982-83 academic 
year to 78, to 136 and then 152 in suc-
ceeding years 
Anticipating cont inued growth the 
Army has increased the officer-faculty 
from five at the end of the spring 1985-
86 year, to seven who wi l l be in place 
for the fall term. 
The separation f rom Stetson wi l l not 
be complete unt i l after October, Fer-
nandez said, when a new commanding 
officer is assigned to the UCF detach-
ment Until then, Lieutenant Colonel 
James Tarleton wi l l continue in charge, 
but remain resident at Stetson. 
In the separation process Major 
James Armstrong, logistics officer, has 
been assigned to UCF. He formerly had 
split duties between the two univer-
sities 
Major Joseph Wolfe completed his 
three year assignment and has been 
detached His next assignment is still 
undetermined. 
Fernandez, who is in charge of per-
sonnel and administrat ion, wi l l remain 
two more years and Captain Harold 
Burns, operations and planning officer, 
has another year to go on his present 
assignment. 
Two captains, Juan Soto and Hubert 
Tollison, came to UCF in May and both 
wi l l instruct f reshmen. Soto just com-
pleted a signal officer's advance course 
at Ft. Gordon, Ga., and Tollison an avia-
tion officer's advance course at Ft. 
Rucker, Ala. 
Major Peter Berry wi l l come in as 
enrol lment officer on June 28 from 
Lakeland where he was wi th the Trans-
portation Brigade 
Academically, Tar le to* is ranked as a 
professor and chairman of Mil i tary 
Science The other officer-instr-uctors 
rank as assistant professors 
UCF's Army ROTC began extending 
its own command in the spring term, 
offering classes in mil itary science at 
Valencia and Seminole Community Col-
leges Cross enrollment agreements 
have been initiated w i th both inst i tu-
tions, Fernandez said. 
Speech test grant 
awarded to Taylor 
Speechmaking ought to be one of the 
skills tested in the College-Level Aca-
demic Skills Test (CLAST), UCF Profes-
sor of Communicat ion Phil Taylor 
believes. 
In May the Florida Department of 
Education gave Taylor a $12,790 grant 
to show that student speeches can be 
rapidly administered and graded. Other 
Communication faculty members wi l l 
help him prepare a video tape demon-
stration this summer, he said. 
James Depuy now 
captain of police 
University Police Lieutenant James 
Depuy was promoted to the rank of cap-
tain, effective May 30, Ron Seacrist, 
director of Public Safety and Police, 
announced. 
In his new position Depuy wi l l be 
responsible for the day-to-day opera-
tional funct ion of the department. He is 
also designated as deputy director and 
wi l l assume the duties of the director in 
his absence, Seacrist said. 
WORTH REPEATING 
Do what you know and perception is 
converted into character. 
—Ralph Waldo Emerson 
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Evaluation of the Creative School 
Introduction 
The evaluation of the Creative School reported herein is based on two days on 
the site. These two days included not only visit ing the school itself, but several 
series of meetings wi th groups of parents, teachers and University officials. The 
evaluation team hopes very much that readers wi l l put this " impressionist ic" 
report into perspectives based on wider experience w i th the Creative School 
than was available to the team. 
Overview 
In general, the Creative School conveys a strong impression of chi ldren having 
pleasant experiences in the company of caring adults who are hard-working and 
conscientious. The school is housed in an excellent physical facil ity and wel l 
equipped. The overall quality of the program is way above the standard of child 
care and preschool programs offered around the country. The team was also 
impressed by general loyalty of the staff to each other and detected no signs of 
intra-staff dissension. 
The team is in complete agreement that there are no major problems concern-
ing any aspect of the funct ioning of the Creative School. As far as we could dis-
cern, no child or family is in any way at risk by participating in any aspect of the 
Creative School's program. 
For the remainder of this report the evaluation team has adopted a "develop-
mental stage" heuristic: we see the Creative School as having come through its 
first decade of development wel l , but very clearly in need of moving into a next 
stage. As it enters this period of transit ion the School seems to be experiencing 
an identity crisis. It thus needs a clearer sense of its mission based upon which 
to determine what educational programs and range of services it can and should 
offer. 
Our evaluation is presented under six broad overlapping headings and a brief 
summary. Once again, the team wishes to emphasize that the impressions out-
lined below are based on only one very brief visit. 
1 . The Mission of the Creat ive Schoo l 
The Creative School has a number of potential client groups to whom it could 
offer direct services: University students' chi ldren, faculty and staff chi ldren, 
and/or children from the community at large. In addit ion, it could also serve the 
needs of social science and educational researchers on the campus Finally it 
could also serve as a model of exemplary educational practices for the local, 
state and national educational establ ishments, and possibly the Research Park 
that is developing adjacent to the campus. 
Given this array of potential client groups,the team suggests that the fol lowing 
set of questions and recommendations be addressed by the Board of Directors of 
the Creative School. 
a What is the relationship between the potential client groups w i th respect 
to claims for service? 
b. How can the utilization of the facil ity be maximized? 
c Can the need for "d rop- in " services be coordinated w i th in the scope of 
the program? 
d. What policy can be established concerning the priorit ies w i th respect to 
serving the needs of chi ldren of alumni? 
e To what extent should the Creative School duplicate services already 
available in the community? 
f. On what basis should the capacity of the school be limited? 
Each of these quest ions is t aken up in tu rn b e l o w . 
a. What is the relationship between potential client groups with respect 
to claims for service? 
The team recognizes that some policies have already been set by the Board of 
Directors as they relate to enrol lment, cost, extended services, and so forth. 
However, as the goals are clarif ied and specified, policies should be modified 
accordingly Special requests, such as to conduct a research project, should be 
submitted to the College of Education, or to an appropriate Board member 
b. How can the ut i l izat ion of the fac i l i ty be maximized? 
The school seems to be under-uti l ized both in relation to the number of chi ld-
ren served and in the opt imum use of space. It is the consensus of the team that 
the center might amply serve up to 100 chi ldren. 
The best use of the dining room should also be considered. This space w i th its 
central location would serve very wel l as a mult i -purpose room. It could be used 
for parents and chi ldren for early and late arrivals, for special activit ies, lunch 
assistance activities, and interests pert inent to the whole school might be 
pursued in this area through mult i-age contr ibut ions to various projects and 
theme work 
c. Can the need for " d rop - i n services be coord inated w i t h i n the scope of 
the program? 
It came to the attention of the team that " d rop - i n " services, as wel l as early 
arrival and late departing provisions were not available to University students 
and staff. It is suggested that (1) the Board of Directors discuss alternative 
methods of providing a high quality "d rop - in " service, (2) an assessment of 
communi ty needs be made, and (3) that the deployment of staff on a temporary 
basis be made to meet the needs for "d rop - i n " services of l imited numbers of 
students on a trial basis 
d. What pol icy can be establ ished concern ing the pr ior i t ies w i t h respect 
to services to be of fered to a lumni? 
Whi le the policy has already been established to enroll the chi ldren of a lumni , 
the team recommends that the Board of Directors re-examine the question of 
the extent to which a lumni should be served As long as the school is under-
enrolled, it seems fair and educationally sound to let chi ldren continue participa-
tion in the School even though their parents are no longer students or staff at 
UCF Whi le the policy has already been adopted that the proportion of alumni 
chi ldren should not exceed 10 percent, it is recommended that the procedures 
for selecting them be examined by the Board of Directors. 
e. To what extent should the Creative School duplicate services already 
available in the community? 
The team also recommends that the Board of Directors of the Creative School 
adopt as a policy the principle of not duplicating services easily available in the 
non-university communi ty unless such services are very clearly for the conven-
ience of students and staff or are being explored on a trial basis If at least 90 
percent of the enrollees in a given program are chi ldren of currently enrolled 
university students and staff, then the campus-based service seems justi f ied. 
However, if more than 10 percent of participants are not the off-spring of stu-
dents and staff and the same service is available to them off-campus, the Cre-
ative School might be said to be engaged in unnecessary duplication of services. 
f. On w h a t basis should the capaci ty of the school be l imi ted? 
The team recommends that the school not serve more than 100 (Full Time 
Equivalent) chi ldren in its present facil ity in its combined programs. This 
recommendation is based on evidence indicating that beyond that number, the 
quality of the programs offered is likely to decline. 
2 . Issues of G o v e r n a n c e 
The team suggests that issues related to budget, classification of staff, job 
descriptions, and teacher /ch i ld ratio be specifically designated responsibil it ies 
of the Board of Directors of the Creative School. 
a. Inter-col lege relat ionships 
The team recommends strongly that some kind of continuous and formal l iai-
son between the Creative School, the Division of Student Affairs and the College 
of Education be developed. The team recommends that a mechanism be deve-
loped whereby the Creative School maintains its campus-wide availability 
through the Division of Student Affairs w i th oversight of the educational pro-
gram and research activities by the College of Education; the latter should agree 
to provide this oversight in cooperation w i th the Division of Student Affairs. 
Implementat ion and evaluation of the educational program of the Creative 
School should be done jointly by the teaching staff, the Early Childhood Special-
ises) of the College of Education faculty. 
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WORTH RE PEA TING 
Children are our most valuable natural 
resource. 
Herbert Hoover 
b. Staff Classification 
The team recommends that the professional staff of the Creative School be 
appointed in instructional staff categories rather than as Career Service 
employees. As such, the teaching staff should also observe the University's aca-
demic calendar. If such a change of appointment lines is not made, the School 
should reconsider its role as a research sett ing, since that requires staff more 
ful ly qualif ied as scholars than is possible w i th the present staffing 
arrangements. 
c. Job Descriptions 
The team recommends that the "chain of command" relative to job responsi-
bil it ies be clarif ied, and that specific responsibil i t ies be assigned to designated 
positions. Al l job descriptions w i th in the Creative School should be reviewed by 
the Board of Directors. 
d. Staff-Child Ratio 
At present the Creative School serves substantially less than 100 chi ldren 
w i th 10 staff members and 2 directors. The team sees this admin is t ra tor /s ta f f / -
child ratio as a bit top heavy. However, we may have overlooked some important 
aspects of the administrators' work that might require such a staffing pattern. 
e. Expenditures 
The school is beautiful ly furnished and seems to have an ample supply of 
materials. It is suggested that inquires be made concerning the possibility of 
obtaining food services through the Department of Agr icul ture, 003-951 Child 
Care Food Services. 
3 . Educat iona l P r o g r a m of the Crea t ive S c h o o l . 
The team had the overall impression that the educational programs offered at 
the School are considerably better than those available in the wider community. 
In general, the programs are offering the chi ldren positive experiences. How-
ever, the fo l lowing points represent our recommendations for next developmen-
tal steps for the school. 
a. Facility 
The amount and type of physical space available at the Creative School is 
excellent. However, the team recommends that a fence be placed around the 
"bank" bui lding as soon as possible. 
b. Accreditation 
While it is clear that the Creative School undergoes the licensing review 
required by the county and state, it is recommended that the School engage in 
the self-study of the Center Accreditation procedures now available through the 
National Association for the Education of Young Children. Such a self-study wi l l 
emphasize the evaluation of the educational component of the School's services. 
c. Staff 
The team found the professional staff unanimous about the insufficiency of 
their salaries. The team is in agreement that salaries must be improved in order 
to attract and to hold a suitably quali f ied and experienced staff. The rate of staff 
turnover reported for recent years is alarmingly high. We therefore recommend 
that along w i th changing the type of classification of staff, procedures be insti-
tuted for arriving at fair, competit ive and equitable salaries. Academic year 
appointments are also advised. 
Problems concerning the deployment of staff were also raised by staff and 
parents. The team recommends that the Board of Directors develop a plan by 
wh ich , through staggered hours or appropriate other arrangements, the School's 
open hours are more responsive to the needs of parents. We recommend offer-
ing protected care for not more than a given maximum number of chi ldren early 
enough in the morning to enable their parents to get to work or to class by 8 
a.m. Similarly, procedures should be adopted to al low additional t ime at the end 
of the day so that parents can retrieve their chi ldren at the end of the day more 
conveniently. It is the team's understanding that the intent of the law under 
which the Creative School was instituted is consistent w i th the more convenient 
hours herein recommended. 
The team recommends that procedures be developed by which substitute 
teachers can be util ized. It may be that both the Director and Assistant Director's 
job descriptions should explicitly include "f loat ing teacher" as wel l as subsitute 
teacher. However, this should be kept w i th in reasonable l imits. The team heard 
many concerns from staff about actual and impending burn-out. This complaint 
is also diff icult to evaluate. The 40-hours per week w i th young children can 
inflict high levels of stress. However, some arrangements currently being consi-
dered for combining afternoon groups and giving staff t ime for. preparation and 
study on some afternoons is in the right direction. 
d. Educational Program 
As indicated above, the team was generally impressed that the quality of the 
educational program is better than one f inds in most communit ies. However, it 
clearly is ready to move into the next developmental stage. Some aspects of the 
program in need of modif ication are outl ined below. 
(1) Ethos 
The atmosphere of the program in which chi ldren are surrounded by fanciful 
materials is not consistent w i th recent insights into children's competence and 
readiness to engage in serious intellectual (not academic) activities. Neither this 
fanciful atmosphere, nor the didactic academic excercise book approach, are 
appropriate for young chi ldren. Instead chi ldren should be engaged in observing, 
exploring wor thwhi le aspects of their environments, recording, summarizing and 
sharing what they are learning about it, and reconstructing in their school, from 
scrap and other simple materials, aspects of their environment and experiences 
they want and should be learning more about. Not enough of such activity was 
observed in the school! 
(2) Types of Activities 
For the most part the chi ldren's activities are too passive, too academic and 
present them wi th too much teacher-prepared material. 
Teachers seem to be accustomed to talking to the children somewhat senti-
mentally rather than directly. 
The team recommends that the school adopt an integrated curr iculum in 
wh ich children undertake projects around phenomena and ideas. Discussions 
w i th individual teachers and university officials indicated sufficient acceptance 
and understanding of this approach to move ahead wi th it. We recommend some 
inservice training on these methods for the staff. 
(3) Goals and Philosophy 
The team feels that the philosophy and goals of the program need to be clari-
fied and made more specific. We recommend that the staff and Board of Direc-
tors give serious attention to developing a more comprehensive statement of 
philosophy and goals. 
(4) Staff Development 
In v iew of these issues in curr iculm and teaching, we recommend the devel-
opment of a systematic staff development program. 
4 . Paren t -Schoo l Relat ions 
a. Communication with Parents 
It is our impression that parents' desire for information about their children's 
progress is not easy for them to obtain. To some extent the feedback and mes-
sages given to parents seem to be too formalized. 
We recommend that the staff cult ivate the habit of interacting wi th parents as 
informally as possible as they come and go each day. Given that there is all too 
little t ime at the beginning and end of the day when parents are dropping off and 
picking up their chi ldren, teachers should make every effort to greet parents 
warmly as they arrive and depart. Most of what we observed teachers doing at 
these points of the day could have waited. 
b. Policies 
For all schools, parents consti tute a transient group. This is especially so for a 
school serving a small age range. As the group of parents comes and goes, they 
may bring a variety of att i tudes, points of view, hobby horses and 'causes cele-
bres' and inflict strong pressures on the staff, the direction of which might 
change w i th the next lot of parents a subsequent year. This pattern of frequently 
shift ing client groups w i th their own particular interests puts staff in very 
vulnerable positions. This may lead to a certain amount of formality and distance 
between themselves and parents as a way of coping w i th such f luctuating 
demands and expectations. For this reason, school policies should be developed 
around the perennial issues that come up year after year and the Board of Direc-
tors should take an active monitor ing and supportive stance toward the staff. 
c. Conferences 
Parent conferences are essential to the opt imum funct ioning of a school. We 
recommend that teachers develop portfolios containing samples of the children's 
work that show, at the end of a given period, the variety and types of activities a 
child has engaged in, the variety and type of work done and progress made. 
These folders can serve as the basis of discussions at the regular parent-teacher 
conferences. 
d. Recommendation 
It is recommended that programs of parent education might be offered occa-
sionally, or as indicated by the emergence of special issues and concerns among 
parents. 
5. Research Role 
On the basis of our very brief observations it seemed that the potential 
research funct ions of the Creative School are not maximized. If this is to change, 
the University must provide quali f ied staff in the school and on the faculty. In 
addit ion, a committe w i th responsibil ity and authority to oversee the research 
uses made of the School be appointed. 
6 . Future Project ions 
a. If the Creative School is to fulf i l l its funct ions as a research center a 
faculty position, preferably housed in the College of Education, should be 
established of wh ich at least 50 percent of the t ime is assigned to respon-
sibilities for oversight of the educational and research components of the 
School. However, it is unlikely that a truly qualif ied person would accept 
such a position unless it were assigned to a graduate degree program in 
the field of early childhood education. We recommend that plans for both 
of the latter be examined and adopted. 
b. We recommend that plans be made to get the Creative School more 
actively involved as a research and development resource to the University 
community. 
Summary Recommendations 
a. The Board of Directors should take a f irmer and more consistent role in 
overseeing the school. 
b. The salary and appointment lines should be changed as indicated above 
c. The improvement of the educational program is essential, and a plan for 
staff development should be made. 
d. A graduate degree program and faculty position in early childhood edu-
cation would be highly desirable to maximize the potential contribution the 
School could make. 
In conclusion, the team commends the University of Central Florida, the staff 
of the Division of Student Affairs, the Board of Directors of the Creative School, 
and again especially the staff of the Creative School for its ready participation in 
all aspects of the evaluation reported upon herein. 
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Add one more 
Assoc ia te Librarian N o r b e r t S t . Clair (s tand ing , left) is about to get 
another a d d i t o n to his Spec ia l Co l lec t ions d e p a r t m e n t of the 
Library, a book ent i t l ed , " M a k i n g Heroes of Scholars: The Honor 
Soc ie ty of Phi Kappa Phi 1 9 7 1 - 1 9 8 3 " . Others standing are Pete 
Rossi , head of the C a t a l o g d e p a r t m e n t ; Lee A r m s t r o n g , assistant 
dean of Ar ts and Sc iences , and J u n e S t i l l m a n , head of the Refer -
ence d e p a r t m e n t . S e a t e d are Library D i rec tor A n n e M a r i e Al l ison 
and Ida C o o k , Phi Kappa Phi chapter president . 
Library's Special Collections 
welcomes visitors of all kinds 
Like the most fascinating family trea-
sures that are kept in the attic, at UCF 
the rarest and finest treasures f ind their 
way to the top floor of the Library. 
There, Associate Librarian Norbert St. 
Clair is the veteran host, delighted to 
have anyone come to inspect, browse 
through, or spend hours studying his 
special collections and archives. 
As a new inst i tut ion, Florida Techno-
logical University had no history and no 
prescribed plan to save the artifacts as 
history was first made. The first l ibrary 
director, Lynn Walker, and St. Clair, 
accummulated what they could lay 
hands on and stored it away. 
Art and rare book collections came 
along later when the communi ty f inally 
looked upon the new state university as 
a permanent institution and logical dep-
ository for treasures. 
St. Clair presided alone over one 
room from 1975 unti l the most recent 
Library expansion opened about 3,600 
square feet of the f i f th floor for a com-
fortable accommodation for donated 
collections. 
To remind students and Library vis-
itors of the University's history and 
accomplishments St. Clair keeps glass 
case displays in the study area near the 
checkout counter on the second floor. 
One of the current displays pays tribute 
to UCF's outstanding baseball team of 
1986 
St Clair keeps a recent acquisit ion, a 
large book called "The Horses of San 
Simeon", under glass, but wi l l gladly 
allow a visitor to study each page of 
beautiful color photographs and paint-
ings It provides an insight into the lifes-
tyle of the Hearst family that grew rich 
on a publishing empire. The book was 
compiled by and donated by Mrs. Wi l -
liam Randolph Hearst Jr. and auto-
graphed, "Aust ine" . 
Still another treasure worth poring 
over is the three volume limited edition 
of Leonardo daVinci's drawings and 
exposition of the human anatomy. The 
numbered set, valued at $8,000, was 
donated by the publisher, Harcourt, 
Brace. Jovanovich. 
As he conducts a tour through the 
shelves of treasures. St Clair explains 
that the first large gift to the University 
was the Bryant West Indies Collection, 
a scholarly assemble of books, serials, 
periodicals and orginal handicrafts, arti 
facts and paintings dating from 1 709 to 
the present 
The rare books collection includes 
early imprints such as an Italian Bible 
dated 1 546, first edit ions and books on 
special subjects, such as the biography 
of Adolf Hitler, wr i t ten in German and 
including photographs not published 
anywhere else 
Special Collections department is 
open daily from 8 a m unti l 4 p m 
Heirs endow 
scholarship 
in finance 
The family of the late Dr. James C. 
Dockeray, of Mait land, has provided an 
endowment to establish the first scho-
larship fund for graduate study in 
f inance in the UCF College of Business 
Administ rat ion. 
Dockeray was dean emeritus of The 
George Washington University School 
of Government and Business Adminis-
trat ion and had a dist inguished career 
in the U.S. government and academic 
wor ld. He was the author of numerous 
professional publications including 
Modern Corporation Finance, a widely-
used college textbook. 
In making the gift to UCF, the Docke-
ray family stated that Dr. Dockeray had 
fol lowed the development and progress 
of the College of Business Administra-
tion and they wanted to remember him 
by supporting the work of the college, 
particularly in f inance, his professional 
f ield. 
The endowment was provided by Mrs. 
Isabel M. Dockeray and her three chi ld-
ren: George C , Wi l l iam F., and Susan 
D Peterson. 
Lavender takes 
county position 
Dick Lavender, architect in the facil i-
ties planning office for nearly 1 2 years, 
has taken a position as architect w i th 
the Seminole County School Board. 
Lavender is a resident of Winter 
Springs and anticipates the move of the 
county's facil i t ies planning office from 
Sanford to w i th in a five minute drive of 
his home. 
At UCF Lavender designed small con-
struction jobs, such as the Information 
Booth, supervised construction of gen-
eral contractors, and for the past year 
was acting director of facil i t ies 
planning. 
Veteran ranks thin, Bryant 
and Kinsey take retirement 
^ h 
'o Loren Knutson 
» Recrea t ion D i rec tor 
says. . . . 
Don Strand, the fr iendly smile behind 
the Recreational Services equipment 
room counter for the past 10 years, wi l l 
retire on June 26. He is current ly vaca-
t ioning in Iowa, setting up his retire-
ment home, and wi l l return to campus 
for two days, June 25 & 26, to close out 
his career w i t h UCF. 
Anyone wishing to bid a farewel l to 
Don is invited to stop by Recreational 
Services for a walk- through reception 
on Wednesday, June 25, between 10 
a.m. and 2 p.m. Refreshments wi l l be 
provided. 
INVITA TION 
The University Community is 
invited to attend a reception 
honoring Toney W. Bryant, direc-
tor of Internal Auditing, who will 
retire on June 30 after 16 years 
and 9 months of service. 
The reception will be held in the 
President's Board Room, third 
floor of the Administration Build-
ing, on Friday, June 20, between 
2 and 4 p.m. 
The face is the index of the mind. 
Latin proverb 
Two University employees who 
started when UCF was called FTU wi l l 
take ret irement on June 30. 
Toney W. Bryant ends a career of 1 6 
years and nine months as the first and 
only director of Internal Audi t ing. 
Edna Kinsey, clerk typist specialist in 
the Library, brought her lunch the day 
she reported for work on Aug. 9, 
1968—two months before the first 
classes started—because she didn't 
know whether there would be any place 
to eat 
Bryant had already a long career in 
university bookkeeping-financial man-
agement in his native state of Georgia 
the day he walked in unannounced on 
Phil Goree, business manager at that 
t ime. Bryant recalls that the now retired 
vice president of Business Affairs 
declared that his prayers had been 
answered and Bryant met the needs for 
an internal auditor and that pleasant 
beginning cont inued a long and fr iendly 
relationship. 
Edna (nee Rains) found romance at 
the UCF Library. At a desk not far f rom 
hers J . C. Kinsey, technical assistant, 
prepared books for binding. Wi th 
increasing frequency he needed the key 
to the elevator that was kept in her desk 
so the books could be taken to the 
basement. On Aug. 17, 1969, the Uni-
versity president, Dr. Charles Mi l l ican, 
united the two employees at the Dean 
Road Baptist Church. 
Bryant's office on the third floor of the 
Administrat ion Building is staffed w i th 
five professional auditors, a secretary 
and a student assistant. 
The Kinseys presented the Personnel 
Department w i th an early policy deci-
sion: Could two people get married and 
continue to work in the same depart-
ment? The answer was that Personnel 
would not interfere w i th Cupid and the 
two remained employees of the Library 
unti l J . C. retired last February. 
There is a similari ty of plans the new 
retirees have for their free t ime. 
First on his list, Bryant says is to rest 
and relax. He plans to do some volun-
teer church work and also to maintain 
his house at Oviedo in good repair. He 
wi l l do more f lower gardening, fo l low 
sports more, visit the family and care for 
his great grandchild. 
Edna sees herself spending more 
t ime in church work near her home at 
Chuluota, especially w i th the choir. 
Whi le an employee of the University 
she took some courses for personal 
enrichment and she still wants to learn 
new things, especially painting. Sewing 
is also a hobby she expects to pursue. 
Another similarity shared by the two 
retirees: The work they enjoyed for 
many years translates in memory to 
fr iendships retained. Bryant recalls, " I 
admired and respected Mr. Goree as my 
boss and we were social fr iends as 
w e l l . " 
Edna's feeling, "There's nowhere else 
I could have worked where I could have 
made so many f r iends." In the Acquisi-
t ions Department for most of her years, 
Edna spent the last two as assistant to 
Norbert St. Clair, associate University 
l ibrarian in charge of Special Collec-
tions and Archives. 
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Student engineers travel far 
to prove they're best builders 
in mini-baja car competition 
By B I L L D A U M 
A determined band of UCF engineer-
ing students driving an acknowledged 
"ugly duck l ing" scrambled their way to 
the w inner 's circle at this year's Copper 
County mini-baja auto competit ion 
against some of the country's major 
colleges. 
Once again, as they had twice before, 
a local team made believers out of 
doubters and picked up new fans who 
unti l race day had never heard of UCF. 
When the dust cleared — literally —at 
Michigan Tech in Houghton, UCF had 
amassed enough points in five catego-
ries to be declared the overall winner. 
The first place in braking registered by 
the Orlando gang cl inched it. So good 
was the system they'd designed that 
only one other team was awarded any 
points in the event, said Bryan Puch, a 
rangy sophomore in mechanical engi-
neering who led the UCF team. It was 
his second mini-baja. The annual con-
tests are sponsored by the American 
Society of Automot ive Engineers. 
(Others on the UCF team: Tim 
Holtschneider, Brian Keck and Vincent 
Vasquez, mechanical engineering; J im 
Geist, computer science, and Chris 
Styles, electrical engineering. Tom Per-
hai, a communicat ion major was official 
photographer.) 
What was a team from Florida doing 
at the northwestern tip of Michigan's 
Upper Peninsula, anyway? Says Puch: 
"We wanted to try something differ-
en t ! " Reason No. 2: the annual Eastern 
region mini-baja that UCF normally 
enters was inappropriately scheduled. 
To reach Houghton, the UCF team drove 
32 straight hours from Orlando, pul l ing 
their squat entry behind. They took the 
" w h o traveled far thest " t it le 
hands-down. 
WORTH REPEATING 
Snap judgment has a way of becoming 
unfastened. 
Before the baja began, on May 3 1 , 
the three dozen entered teams had to 
pass a series of rigid inspections that 
included maneuverabil i ty and safety, 
then got a once-over from MTU faculty 
and industry judges on such features as 
design, structure, integrity and cost 
effectiveness, said Puch. Each team 
captain fol lowed w i th a verbal presenta-
t ion. The competit ion included such 
biggies as Penn State, Wisconsin, Iowa 
State, Illinois Tech and Michigan State. 
The main events — accelerat ion/-
braking, maneuverabil i ty, chain pul l , hi l l 
cl imb and endurance race — ended 
wi th UCF at the leading edge. Most 
memorable to Puch is the endurance 
contest. Cars lined up — Indy-style — in 
two rows, based upon earlier " speed" 
runs. (UCF's mark: a sizzling 28 mph) 
"We were off in a cloud of dust , " Puch 
chuckled. No rain for weeks made the 
area a miniature dust bowl. After a few 
laps around the track, all cars headed 
for a wooded area, where things really 
got confused, he explained. "It was so 
crowded we were bumper-to-bumper; 
some guys lost control and dropped 
out . " 
The UCF team didn't know it had won 
overall honors unti l the countdown 
began at a post-race banquet, when 
judges handed the prize to the Florida 
sextet who had sweated over their 350-
pound winner during the five months it 
took to design and build One contr ibut-
ing factor, said Puch, was the unusual 
design. "We departed from the norm 
Some of the other teams looked at our 
car w i th disbelief " For example, they 
used motorcycle tires in front. 4-wheel 
disc brakes, a specially designed differ-
ential, and other hand-made parts 
turned out in Puch's father's machine 
shop. Each auto in the contest was 
powered w i th a standard 8 horsepower 
Briggs & Stratton engine. 
Puch estimates he put in 15-20 hours 
Big Apple bound 
Kelly E l w o o d wi l l be U C F ' s one and only representat ive to per-
f o r m w i t h the A i l - A m e r i c a n Col lege M a r c h i n g Band at S t a t u e of 
Liberty ded ica t ion c e r e m o n i e s J u l y 4 in N e w York C i ty . The 2 0 -
year -o ld senior m a t h ma jor is one of t w o d r u m majors in the 
M a r c h i n g Knights b a n d . S h e is a g raduate of Lyman High School 
and lives in Casselberry. 
Design winners 
W i t h Bryan Puch a t the w h e e l , m e m b e r s of the w i n n i n g U C F t e a m 
at this year 's C o p p e r C o u n t r y min i -ba ja for engineer ing students 
ga ther round the i r s turdy ent ry . O t h e r s , lef t to r ight , Carl Puch, 
Chr is S ty les , Brian Keck . T i m Hol tschne ider , J i m Geist and T o m 
Perhai , all of w h o m m a d e the tr ip to M i c h i g a n Tech for the 1 9 8 6 
contest . 
a week on the car since January. Total 
cost of the production: $1,500; some 
donated by UCF student organizations, 
some raised by team members. Next 
year, he vowed, UCF wi l l shoot for a 
commercial sponsor, as did several of 
this year's Midwestern entries. "One 
was sponsored by a brewery," he 
laughed In addition to the extra out-of 
pocket expense of bui lding the car, each 
member paid his own way on the trip, 
"wh ich can add up , " Puch noted. 
Traveling costs next spring wi l l be cut 
down considerably. The Eastern region 
mini-baja wi l l return to the UCF campus 
for a third t ime. But that isn't enough 
for the UCF team. They want to return 
to defend their Midwestern tit le as wel l , 
said Puch. 
As he put it: "It isn't a race for glory; 
or a trophy. It's prestige we're after, for 
the school and for our students. The 
whole idea behind mini-baja is to let 
engineering students show what 
they've learned in their classrooms." 
The UCF team learned wel l . 
Staff Council Nominations 
In accordance w i th the current UCF Staff Assembly Charter, nominations for 
representatives to the Staff Council are invited to f i l l seats in the fol lowing pro-
portions: 1 -President's Office, 5-Academic Affairs, 2-Student Affairs, 
1 -University Relations, 1 -Sponsored Research, 1 -Human Resources, 
5-lnsti tut ional Services, 2-Financial Services, 1-Florida Solar Energy Center, 
1 -Brevard Campus, 1 -Daytona Beach Campus and 1 -South Orlando Campus. 
To be eligible for this office you must have successfully completed your six-
month probationary period and be a permanent Career Service employee. 
If you wish to enter your name in nominat ion for a council seat to represent 
your area, please complete the form below and return it by 6 / 2 0 / 8 6 to the 
address at the top of the' form. 
REMEMBER!! YOU MAY ONLY NOMINATE YOURSELF. 
If you are not interested in serving, please encourage any Career Service 
employee who you feel is quali f ied and interested in serving on the Staff Council 
to send h is /her nominat ion. 
To: Pat DeWoody 
Staff Council Nomination Committee 
Physical Plant 
From: 
(Type or print name) 
(Area) 
I hereby submit my name in nomination as a candidate for elec-
tion to the UCF Staff Council representing my area as noted 
above. 
(Signature) 
PLEASE RETURN YOUR N O M I N A T I O N BY FRIDAY^ JUNE 2 0 , 1 9 8 6 
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Mary Palmer (professor/Instructional 
Programs) presented an overview of the 
Florida Master Teacher Program as part 
of a panel discussion at the biennial 
convention of the Music Educators 
National Conference held in Anaheim, 
Ca, April 7-12. 
Burton Wright (professor emer i tus / 
Sociology) conducted an external review 
of the sociology program at Worcester 
State College, Worcester, MA., at the 
invitation of the Board of Regents. 
Kathy Cook (assistant professor/ 
Public Service Administration) attended 
the Judge Advocate General's on-site 
training in St. Augustine Apri l 14-16. 
Raymond A. Shapek (chai rman/Pub-
lic Service Administration) made a 
presentation and chaired a panel at the 
National Association of School of Public 
Affairs and Administrat ion national con-
ference in Anaheim, CA., Apri l 14-17. 
He also received an award for outstand-
ing service from the ASPA section on 
Intergovernmental Administrat ion and 
Management. 
Maude Wahlman (chairpersqn/Art) 
gave three talks on "Symbolic Dimen-
sions in Afro-American Qui l ts " during 
the recent term at Mexico State Univer-
Simulators 
to move to 
gun turrets 
New research being conducted 
through UCF for the Navy wi l l advance 
simulated combat training from the 
classroom to the gun turret. 
David W Abbott, professor of psy-
chology and principal applicant for a 
$261,997 Department of Defense/Na-
val Training Systems Center grant, cred-
its Richard Reynolds at NTSC/Orlando 
with the concept The approved grant 
appears in Sponsored Research's May 
report 
Reynolds asked for help at UCF to 
develop software that wi l l al low compu-
ters that fire the guns also to create 
simulated battle conditions to keep 
fighting men trained in the field. Train-
ing systems embedded in combat 
equipment is the goal 
Abbott describes himself as the pro-
gram starter, explaining that to do the 
actual work he reached out in the field 
to bring in Kent Wil l iams, a PhD psy-
chologist who has been doing research 
for Ship Analysis, a Washington, D C , 
company. 
Wil l iams arrived at UCF June 1 6 to 
become the principal investigator Aided 
by graduate students in psychology and 
computer science, Wil l iams wi l l work 
on campus, at NTSC and at the Navy lab 
in San Diego where theory wi l l be put to 
practice. 
The report is due by September of 
1987 
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sity, Middle Tennessee State University 
and Auburn University. Her article, 
"Cont inui t ies Between Afr ican Textiles 
and Afro-Amer ican Qui l ts" , appeared in 
Traditions in Cloth, published by the 
California Afro-American Museum, Los 
Angeles. 
Clifford L. Eubanks (dean/Business 
Administrat ion) was elected to a four-
year term on the Board of Governors of 
Beta Gamma Sigma, the collegiate 
scholastic honor society for students of 
business and management, at the 
organization's biennial meeting in San 
Diego on Apri l 23. 
Richard Tucker, (chairman/Psychol-
ogy) presented a paper on care of the 
elderly in Florida when he attended the 
International Conference on Social Ser-
vice and Aging Policies in Taipei, Tai-
wan , May 15-17. The conference 
included tours of facil it ies for the aged 
in Taiwan and Hong Kong. 
Peter W. Colby (associate professor/ 
Public Service Administrat ion) con-
ducted a workshop for the Orange 
County Court Alternatives Program May 
2 0 - 2 1 . 
Phyllis J . Hudson, University librar-
ian in Reference, was a speaker on the 
program of the Collective Bargaining 
Caucus at the Florida Library Associa-
tion's annual conference in Tampa on 
Apri l 30. She was elected chair-elect of 
the caucus and appointed to serve a 
third term on the executive committee 
of the Florida Association of College and 
Research Librarians 
Gary Wolfe (professor/Music) pres-
ented a solo piano recital at Westmin-
ster Towers in Orlando on May 16 
Beth Barnes Crocitto (assistant pro-
fessor/Engl ish) w i l l serve as the chair 
for the Central Florida Educational Con-
Teaching project 
gets state award 
UCF was given the George Washing-
ton Honor Medal from the Freedoms 
Foundation in Valley Forge at the Flor-
ida Council on Economic Education 
awards program, held at Tampa on 
June 10. 
Project w inners for UCF were Robert 
Pennington, director, and Barbara 
Moore, coordinator, of the project t it led, 
"Economics of Energy: A Bright and 
Innovative Approach to Teaching Free 
Enterprise." 
Using materials supplied by Florida 
Power Corporation the UCF Center for 
Economic Education produced two week 
institutes to teach economic concepts to 
upper elementary teachers. 
The project was conducted during the 
summers of 1984-85 for 38 teachers of 
Orange, Seminole and Lake Counties, 
who in turn related the economics and 
energy concepts to nearly 1,800 
students. 
sort ium for Women during the 1 986-87 
academic year. She also attended the 
Florida State Wri ters Conference in 
Orlando May 16-18. 
Chris Clausen (professor/Chemistry) 
presented a seminar to the American 
Chemical Society, Orlando Subsection, 
on hazardous waste in Apri l . He was 
given a similar workshop for the busi-
ness community. 
Glenn Cunningham (professor/ 
Chemistry) was one of 10 people in the 
U.S. selected by the American Society 
of Biological Chemists (ASBC) to receive 
a travel fe l lowship to the joint meeting 
of ASBC and the Division of Biological 
Chemists of the American Chemical 
Society, in Washington, in June. 
John Gupton (associate professor/ 
Chemistry) accompanied two of his 
undergraduate students, Joe Layman 
and John Miller, to the annual meeting 
of the Florida Section of the American 
Chemical Society in Gainesville. The 
students gave talks on their research. 
Gupton was also a speaker at the Uni-
versity of Alabama Organic Chemistry 
conference at Tuscaloosa, May 9-10. 
David Jones (associate professor/ 
Sociology and Anthropology) has 
created three "archaeology k i ts " f rom 
abandoned archaeological material and 
distributed them to three local elemen-
tary schools. The kits are accompanied 
by instructions for teachers who 
planned to use the material 
Lokenath Debnath (cha i rman/Math) 
presented a seminar lecture on nonl i -
near instability problems in partial dif-
ferential equations at the University of 
Florida on May 1 
Roberta Marowitz (assistant profes-
sor/Educat ional Services) attended the 
American Association for Counseling 
and Development conference in Los 
Angeles Apri l 17-23. 
Laurie S. Linsley ( l ibrar ian/Library 
Access Services) was a judge in the 
Seminole County Social Studies Fair on 
Apri l 26 
Jeannette Ward and Meg Scharf, 
UCF librarians, presented a paper, " A 
Library Application of Focus Group 
Interviews", at the international confer-
ence of the Association of College and 
Research Librarians, in Baltimore, Apri l 
1 0 a n d 11 
David Slaughter (assistant profes-
sor/Publ ic Service Administrat ion) 
spoke to two classes of officers of the 
UCF Police Department on the current 
status of the law concerning the use of 
deadly force in apprehending cr iminal 
suspects on Apri l 28. 
Jennifer M. Piatt (assistant profes-
sor/Exceptional Education) gave a ses-
sion on the util ization of volunteers in 
the mainstreaming of exceptional stu-
dents at the international conference of 
the Council for Exceptional Children, 
held in New Orleans March 30-Apri l 4. 
O F F I C I A L To Spotlight the UCF 
B A L L O l Employee of the Month 
I nominate to be 
UCF SPOTLIGHT EMPLOYEE OF THE M O N T H . (Nominee must have been a 
Career Service employee for at least one year.) Any employee, including faculty 
and A&P, may nominate a candidate on basis of job performance, dependability, 
attitude, etc. 
Reasons for your choice: 
Cut out ballot and return to Winn ie Brock, Purchasing, AD 360. 
Signed:
 : 
WELCOME 
NEWCOMERS! 
Jerry C. Osterhaus (director of physi-
cal p lanning/Physical Plant) is a native 
of Oklahoma City and earned his master 
of architecture degree from the Univer-
sity of Oklahoma, where he has been 
work ing. His wi fe 's name is Ellen and 
they have two sons, Bradley, 9, and 
Craig, 5. He likes all sports, woodwork-
ing and restoring vintage cars. 
May B. Hoskins (custodian/Bui ld ing 
Services) came originally f rom Joiner, 
Ark., and now lives in East Orange 
County. The men in her family are 
Hubert and Roy, the latter age 16. She 
like to crochet. 
Mickey Mullen (clerk typist /Student 
Health Center) was formerly a travel 
agent. A native of Mobile, she attended 
the University of Alabama. She and 
husband, John, live at Oviedo and have 
grown chi ldren, a son, John, and a 
daughter, Reyna. Her hobby is dog rais-
ing, champion bullmastif fs for breed 
and show. 
John Henry Ross (groundskeeper/ 
Physical Plant) is a native of Oviedo and 
lives at Oviedo. 
Sandra Sturgill (groundskeeper/ 
Physical Plant) is a native of Scottsboro, 
Ala., and lives at Christmas. She last 
worked for Green Images Nursery and 
for many years at Christmas Nursery. 
She and husband, Larry, have a small 
son, Wayne. She likes the outdoors, tak-
ing care of plants, bicycling and being 
w i th her family. 
Susan Brooks (word processing sys-
tems operator/Computer Science) last 
worked for Brevard Community College, 
Titusvil le. She and husband, Michael, 
live at Titusvil le and she earned an AA 
at Brevard CC, and she also attended 
Birmingham-Southern College, Univer-
sity of Florida and Florida Tech. She 
likes canoeing, hiking, scuba diving, 
gardening, woodworking and sewing 
Classified 
This is a iree service 
to fulltime UCF employees 
FOR S A L E 
Gift cer t i f icate to the Radisson Plaza 
Hotel, Orlando, 4 days and 3 nights 
accomodations and dinner for 2 in 
Thorndikes, $616 value for only $200 
must be used'by 9 / 1 6 / 8 6 . Call Art 
Lehmann x2294 or see him in Ed 194. 
Utility Trailer, 4x8' , homemade-$225 
657-4698 (evening), x-2427 (day) 
Coleman pop-up camper Excellent 
condit ion. Sleeps 6 adults. 695-1542 
1981 VW Rabbit a m / f m stereo 
cassette, ac & power brakes, steering, 
4-speed, extra clean - wi l l negotiate. 
Home phone 331 -0568 
Pontial LeMans '74 2 dr., ps, pb, ac, 
good condit ion, low miles. Call Jo 273-
6436 (please keep trying) 
Duplex Townhouse across the street 
from UCF. 2 br, 2 bath each side, carpet, 
appliances, 2 years old, large tree-
shaded lot, excellent condit ion. 657-
4698 (evenings), x-2427 (days). 
House on Lake Georgia (3 miles f rom 
UCF), 4-br, 2-bath, guest house, tennis 
court, treed lot, dock. Must see. 657-
4698 (evening), x-2427 (day) 
C O N D O 2 bedrooms, 2V? bath, all 
appliances, including washer /dryer and 
microwave, wet bar, reserved parking, 
convenient to UCF Assumable FHA, 
$52,500. 671 -0430 or x2936 
FOR R E N T 
DUPLEX, 2 bdrm. duplex, walking dis-
tance to UCF. Available July, 1 -yr lease, 
$395 month. 365-9253 or 281 -3604 
Studio Lake Howell Condominiums, on 
beautiful skiing lake, $295 per month, 
one year lease available Call 628-8041 
or 628-1665 (available immediately) 
